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Our preparation of this issue for publication has been overshadowed by the news of the 
death on 17 August of Brian Bercusson, labour law academic and defender of trade union 
and workers’ rights. Brian Bercusson’s contribution to the world of academia and the 
international trade union movement was immense and to mark our gratitude we publish a 
short appreciation of his life and work at the beginning of this issue.

This non-thematic issue of Transfer meets our aims of opening up the journal to authors 
not yet published in Transfer and of increasing the number and the quality of our book 
reviews. The appointment of a Book Reviews Editor, Torsten Müller, has reinvigorated this 
section of the journal which in this issue publishes 8 book reviews.

The five main articles cover a selection of topics of interest to the trade union movement. 
In the first article Oscar Molina examines trade union strategies of ‘articulation’ between 
their various levels of organisation in the context of social pacts. Molina’s analysis of four 
social pact countries shows that participation in social pacts by trade unions has been most 
successful when it has been accompanied by articulation strategies that enhance the par-
ticipation of rank-and-file members in decision making and strengthen representation at 
the company level. Through such strategies trade unions seem to be able to retain the com-
mitment of members while becoming politically active.

In the second article Pascale Vielle and Jean-Michel Bonvin argue for another sort of pact, 
a European social pact that would put security at the heart of the concept of flexicurity. 
They set out proposals for rebalancing the current approach to flexicurity so that its ‘secu-
rity’ element is strengthened, in particular via the development of services of general interest 
and time and space policies in addition to conventional social security. They recommend 
that a new social pact should be developed by the social partners, civil society and other 
partners and that the EU promote harmonising measures and new instruments for security, 
public funding and investment.

Trade unions and political leaders do not always have clear-cut stances towards such 
European-level ambitions and proposals and the European social model is no exception in 
this regard. The third article reports on more than 100 interviews carried out with trade 
union leaders and politicians from 17 EU Member States on their positions with regard to 
various policy fields (economic, social and competition) related to the European social 
model. Marius R. Busemeyer, Christian Kellermann, Alexander Petring and Andrej 
Stuchlík conclude that the transnational cooperation necessary for the realisation of 
‘Social’ Europe can only be achieved once unions have acknowledged and reflected upon 
their continued embeddedness in national welfare state regimes.
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The fourth article makes a timely contribution to the current discussion on the revision of 
the European Works Council Directive. Michael Whittall, Stefan Lücking and Rainer 
Trinczek draw on a database on German multinational companies created in 2007 to 
examine the problems associated with setting up European Works Councils in German 
multinationals. They argue that a key problem lies with the fact that companies in private 
hands are not required to make known the number of their employees and their company 
structure and hence it is difficult for employee representatives to determine whether they are 
covered by the Directive. Based on three case studies they also examine the non-compliance 
with the Directive of German multinationals. Their findings lead to some proposals for the 
revision of the Directive at the end of their article.

Job-finding (hiring) channels provide useful insights into labour market organisation and 
segmentation. In the fifth article Géraldine Rieucau draws on an employee labour survey to 
examine job-finding channels in the Spanish labour market. The survey results confirm that 
a high proportion of workers in Spain are recruited through social networks and direct 
applications rather than employment agencies or job advertisements. The article shows that 
these two job-finding channels serve two specific segments in the labour market. The most 
important results concern workers’ profiles: advertisements, which tend to focus on tangible 
reference points, can be highly selective while social networks exclude those with poor con-
nections in the labour market but can favour those without qualifications or experience. 

The News and background section of this issue publishes articles on the Irish trade unions 
and the referendum on the Treaty of Lisbon, on the recent changes to the rules on union 
representativeness and collective bargaining in France and on research into the functioning 
of works councils in the Netherlands. 

As always, we invite readers to contribute to the next non-thematic issue of Transfer which 
will be 3/2009. The deadline for submission of articles to this issue is 21 January 2009 (see 
the inside back cover of this issue for further details).
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